Ll o e (Al YOU ARE TALENT MANAGER

The Army Talent Management Task Force is making great strides and setting conditions to assign the right Soldiers
to the right positions. However, YOU know your career best. Take full advantage of all the resources the Army

provides to help you succeed. There are many resources available to assist Officers and Enlisted Soldiers in making
a career plan. Here are just a few of them: ACT - Enlisted Career Tracker

If you aren't familiar with options on ACT, seek out
the information it provides on both future positions and broadening opportunities.
https://actnow.army.mil/

Your branch manager is a wealth of
information on opportunities and skill sets you should consider for future jobs.
https://www.hrc.army.mil/

DA PAM 600-25 (NCO Professional Development) and DA PAM 600-3 ACT - Officer Career Tracker
(officer Professional Development). e, - s
Officers can find branch specific information at
https://www.milsuite.mil/book/groups/smartbook-da-pam-600-3
NCOs can find branch specific information at
https://www.milsuite.mil/book/groups/smartbook-da-pam-600-25

Every NCO and Officer should be counseling and mentoring their junior
Soldier and Officers and providing guidance and input into their careers. If you don't

have a mentor, keep in contact with senior NCOs and Officers that can help guide you. A U.S. ARMY
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HIP-POCKET GUIDE

Regular Army Logistics Officer Career Timeline

BZMAJ

Promotion / Selection
fo

Rank
I

SOURCE: DA PAM 600-3

Retirement

|
Years in Service

Professional Military [BOLC. ILE

Education (PME)
FunctionaliAdditional | <
Combat Skills
Training

See Functional Theater Sustainment Planner Course
branches for Contracting Officer Representative Course
positions and Operational Contract Support

broadening Support Operations Course

opportunities

Unified Action Partner
Strategic Enabler
School of Advanced Military Studies

Joint Warfighting
Logistics Courses
Co

Foreign SSC
Fellowships.

A U.S.ARMY
LOGISTICS, G-4
PRODUCT

Make your own
5-Year Plan

to get there!

Assignments Key
Developmental (KD)

See Functional
branches for
positions and
broadenin
opportunities

Company or Detachment Commander (KD)
Battalion Primary Staft
Broadening Positions

Positions listed are
inclusive TRADOC Doctrine or Training Developer

US Army Recruiting Command

SFAB Staff

Brigade, group, regimental S4 (KD)
Executive Officer (Kl

S3 or Operations Officer (KD)
Support Operations Officer (KD)
Major level company command (KD)
Division Transportation Officer (KD)

Army Material Command Staff
BDE, ESC, DIV, or TSC Staff Officer
SFAB S

Battalion Commander
(cst)

§riee Wit St
on Chief
Senior Trainer
Deputy S

>'28C, Branch Chief
SPAB Staft

Brigade Commander
(cst)

Corps G4
Deputy Commanding

Officer
Life Cycle Material
Manager

HUA ot ot senioe
Staff Office

Self Development / See Functional
Education branches for long-range
positions and Expand general Sustainment base
broadening Kknowledg
opportunities Advanced Civil Schooling

National Logistics Curriculum
Fellowship / Scholarship Programs
Training with Industry

e i Ok, SR .

Graduate-level degree (preferred
logistics, automation, business,
accounting, contracting, and
management

Establish a professional reading
program

Become a certified professional
logistician

Contribution to
Professional logistics
publications

pand reading program
to include logistics
per

Proteasionar oo
organizations

Excellence in functional

Warfighter competence
Governance,
statesmanship, and
diplomacy skills

Regular Army NCO Developmental Timeline

YEARS OF
SERVICE
3

6 ) 12 15 18

21 24

GUIDED SELF-

INITIATED INITIATED INITIATED

GUIDED SELF- GUIDED SELF-
INITIATED

GUIDED SELF-

INITIATED

GUIDED SELF-

LINKED,
SYNCHRONIZED
DOMAINS

GUIDED SELF-

INITIATED

DLC-1 DLC-2 DLC-3 pLC-5

DLC-6

DLC-6 ‘

SELF DEVELOPMENT

OPERATIONAL ASSIGNMENT EXPERIENCES /// DEPLOYMENTS /// REAL WORLD PROBLEM SOLVING

KEY AND DEVELPOMENTAL ASSIGNMENTS
Such as... Ranger // Airborne // Squad Ldr, PSG, 1SG // Master Gunner

ALC

*MLC

sMc

BROADENING ASSIGNMENTS / TRAINING

INSTITUTIONAL

Such as... SFAB // Drill Sgt // Instructor // Recruiter // AIT PSG //0/C // JMD // TWI

SENIOR CAREER CSEL KEYSTONE

MOS Competency MOS Mastery/CMF Competency CMF Mastery/Operational Competency Download temp[ates for

your personal use at:
https://www.army.mil/article/2408

A deliberate, continuous, sequential, and progressive process
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